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INTRODUCTION AND METHODOLOGY 

Introduction 



\ 



) 

. The six vocational-technical institutes (VTIs) in^ the 'St^te^ of Maine have 
a combined student body of some 3000 students. In effect, a considerable num- 
ber of the youth, of the stats aril being educated In^VIf^ through one and tvio- 
year programs. It is reasonable, then, to assume that these students have 
access to a range of services appropriate to their developmental peeds and 
similar to ttjose found in other posrt-secondary institutions. 

The purpose pf this , project was to assess the relative adequacy of* 
student serviges with particular emphasis on career components as seen by 
the faculty and staff, current students and graduates. By surveying all 
three groups, discrepancies as .well as congruencies were noted. 

Student service functions found in iflost pbst-secondary institutions' 
Include, but are not limited to the following: admissions, housing, counsel- 
4^g, health services i stadent activities, student aid, record keeping, test- 
ing and research, ^d career pla^aing and placement (Williamson & Biggs, 1975) 
In smaller Institutions, one individual may perform numei^ou^ functions. As * * 
the. institution increases in size,. functions remain, but may be performed 
by specialized personnel. ^ 

Data^based information about student ' personnel services on VTI campuses 
y^.s m^niscule at best. Two separate surveys were conducted prior to^ and ^ 
during the conducting of the study. The fir^t Was a search, by hand,^of > > 
ERIC andDissertation Abstracts from 1970 to thfi present. Numerous descrip- 
tors were checked- to increase coverage and qecrease the possibility of 
.omissions. One significant study /as identified, Botton^ (.1967) investigated 

1t>)ose student personnel services needed and the extent to which 'those services 
were. being performed in Georgia Area Vocational -Technical* Schools.^ Faculty, 
students, and staff of some fifteen institutions participated, in the study. . 
The major conclusion strongly supported the need to develop and organtze a , 



. -2- •'• 

systematic and comprehensive -student personnel: pr^am within the VTIs. 

• 'A second -seafch by computer revealed no studies which focused on studeftt , 
personnel • servi ces a^ a network of services • Therefore, the paucity of 
research, aimed at student personnel .services at VJIs underscored the need 
.for research in this area. * 



' Mgthodology 



X Thef^ssessmerrt of student .personnel services- was approached through 



self-administered 'Survey forW completed by VTI students, graduates, faculty, 
and staff- This was a one-time- survey to determine isercep'tions of service 
adequacy and effectiveness. In addition, a^n inventory and description of . 
student- personnel services at the six institutions was developed through > 
telephone interviews with, directors and service deliverers at each campus. 

This methodology provided information fnqm all members of the VTI 
community: students, graduates, 'faculty,, and st^f.f. A more complete pic- . 
ture pf stu4ent personnel services was obtained by seeing the services from 
the perspective of each of these groups- v. 

The sample was composed of the following students and .graduates (G/S) 

fronf the six. VTIs^ in Maine (Auburn-Central Maine" VTI, Bangor-Eastern Maine VTI, 

WatervilTe-Kennebec'Valley- VTi, Presque Isle-Northern Maine VTI, South 

Portland-^SoLfthern Maine VTI, and Calais-Washington County VTif- Specifics 

are co^prfhed in Table 1. 

• ■ . TABLE 1 - 

. • • t ■ 

' STUDElNT SAMPLE COMPOSITION BY G/S AND SEX 



' Current GfTdiiatSd""" 
VTI • F M . F M Total 



'EMVTI ' 40- 92. 49. 1l]5 , , 296 

CMVTl ■ 92 ' .33 92 239. 

' KVVTI- 41 - 28 24 V .50 " * 143 v 

NMVTr tl 78 46' 109 270 

•'WCVTI '8 *48 V 11 92 159 

SMVTI -.57 241. A., :23 237 ^ 558 

• " TOTAL 2'05~ 579 186 _^95. • 1 ,665 ,' 



. The faculty sample was composed of 190, or 71% of 269 faculty and |taff 

at all six VTIs a|id summarijed in Table 2. . \ * 

* ~ • • • • > 

' . ^ . . , . • . TABL.E 2 

FACULTY/STAFF SAMPLE 



VTI 


Male' 


Female 


Total 




30 


8 


38 


CMVTI 


22 




28 


KVVTI 


7 . 


■I 


11 


NMYJI ' 


45 


8. 


.23 


WCVTI 


17 


6 


' 23 


SMVTI 


54 


12 


•66 


TOTAL 


'145 


'44 • 


189 



; WCVTI 17 6 23 hr] 

J • SMVTI 54 12 '66 ' 



The telephone sitrvey of all VTIs' was structured to provide inf<Jnn|ition' 
about. the kilhds of^tudent services available. The survey was formyl-a^ed so 
that comparable inforuiation was r^equested from each of the -six inst'i;^Ws. \ 
The following information was requested: general organization of stucifem: 

services; recruitment and admissions; orientation and counseling; dar^r plan- 
ning and placement; residential lifej medical services; ' and financial aid/. 

The mailed faculty/staff questionnaire -ta copy of which .is included 
in the Appendix) contained a total of 41 qires^onS., including demographic 
and attitudinal 'questions relatirjg to VTI student personnel service^ The 
student instrument was, considereibly longer, containing 60 questions (con-^ 
taihe)3 in the Appendix). More specific ques.tiorvs were a^ljt^ed about the ser- 
vices which were available and Used by the stu?lents. , ^ ^ 

The data wt re collected and coded by the SocUl^ Science Research 
Institute (SSRI). All statistical analyses were conducte^;lfhT*ough 'the 
University Comput.ing and Processing Services. Both, descriptive and infer- 
ential techniques were used in analyzing the faculty and student' responses. 
Further, the student sample was^^nalyEed by sex and by G/S status providing 
a more complete analysis gf the data.' Basic descriptive techniques included 
means , standard deviatidns, frequencies! and percentages; The inferentia.l 



statistic .used was analysis'of variance .(ANQVA):- for. stu;lents by institutiojj 
at)d i)y enroT-J^edvor graduate s;tatus and for faculty by sex and. institutiop; -For 
the ANOV a' analysis, three levels' of significance were 'reported: .05, -.01, and 
.001 levels, i • * / ^ ^ , - 

thapter II presents informaition about the fextent of -student services 

, ' A* ' • ^ ' ' • ^ . 

provided by each of the'VIfs. Chapter/Hi xleals with- the n?sul ts. of the 

statistical' analyses, both descriptive and inferential, fn Chapter IV are . , 

contained the conclusions- ^nd reconwendatipns. * . " - ' 



iJUDENT PERSONNEL SERVICES 

. ^ * Student personnel services are presented for each, of the^six VTIs in • 
the fojcm" of 'vignettes j br^ef sketches written to iJ^V'ide the reader with 
some feel for the Services offered. > " ' ^ * / ^ 

J]) - Central Maine -Vocational Technical institute 

«^ -p c -: -—^ ; . . '. V 

.A, ' Introduction^ Central Maine Vocational Techniceil Institute (CMVTI) 
Is located outsid^Auburn, on a' large campus. The school's mission 
is to..teach skilTs necessary for employment.. The prevailing philo- 
sophy is highly job-oriented. s ^ ^ 

, * 

B. Organization of Student Servtces . The Dean. of Studehts is respon-. 
sible foif most student services. In the area of residential life, . 
she is assisted by a dormitory committee comprised of students and 
staff. Students in need/of medical care are taken to nearby hospi- 
tals'or referred to nursfes on the faculty. ^, Career planning and 
pV^icemerit are hatidled by department chairmen. • r 

The'Dean of Students sets priorities for development of services. 
She feels CMVTI is seriously lacking in student services san^ would 
like more assistance in delivering serviced- aind in decision making 
' regarding priorities. ^ ^ • 

C. Recruitiiient and Admissions . CMVTI relies hea\?iTy on high school 
guidance counselors ^nd instructors at regional vocational centers 
^for referrals of potential students. Local counsellors belong to an 
advisory pommittee for admissions. Packets of materials,^ including 
a catalogue and fliers, are sent to guidance directors. High scho^ 
do not, howevers receive .information from VTI follow-up studie^s^OF 

_about the performance of .their former students, due to <a lack of 
clerical support for the Dean of Students. ^ , ' 

Tours of CMVTI are provided upon request^on an^ individual' baWs. ' 
Ther^ is a special effort made 'to'reach out to local guidance 
counselors and interest them in 'the sehool. . " ■ 

A student who wishes to apply completes an application form and 
data sheet, submits^ a transcript and nameVof five references, 
- : <^ -^nd^ays- 'fee*.' ' * -RHC|uirements^ f or^egcH'TJrtfgf^^W^^Tr s ef ' "By ' the * ' ' ^ ^• 
^, department. Last ye%r, 1^76, there were about 730 applicants 
for 420 places. • \ 

^Developmental studies are available in' math and communicati^ons. 
} Students needing 'developmental studies are idejitified through 
•their high school transcripts- and then through .testing. The 
* Learning Resource Center and^each department prbvide develop- 
mental courses, which are. mandatory for §tudents admitted con- 
ditionally. . ' 



, Orieatattjort arid Counsel ing\ VA two-day orientation per.iod is held 
before classes start, ?Eudents are given a^handbook and "are oriented^*- 
to^the shops by Instructors /'The Dean; (9f Stu^lent'S i-nforms them of 
expectations for ranks, safety, behavior, attendance, procedures, ^ ^ 
etc., and discusses- student lif«. Orientation activities are^held 
>in groups for students' in each program. . ' - . 

CouDseling is cjDndufc'ted .by the Dean of Students, who feels a full- ^ 
trime counselor is' needed. Departmental advisors are alscLinvol ved 
. In counseling ^students about their career' objectives, abiiittes, ' 
'^*nteres'ts,.and .k>t1vations, and about plans' for after graduatio;ji. 
. Students have routinely scheduled conferences with advisors, the 
propontion of students who withdraw before graduation varies oy 
program, but' is probably one-third overall. ^ ' ' ^ . ^ * 



tareer Planning, /Placement and Follow-ip . Placement contacts are made 
by each department through their craft committees^ The committees* 
direct relationsliips with local industry are the source of information 
about openings. £mployers send personnel officers to- interview 
•graduating' students. Students and employers ^re matched up by the 
department. About 94% of the 1976 class wais pl|ced by graduation. 

/several courses are of fered to teach students job seeking'skills. 
There are courses in (Dimiuni cations , smaTl business,' and labor re- , ^ 
lations, as well as the s^vices of the Learning Resource Center. 
Former students and current students needing' jobs may also receive 
help in placement, but this serv-ice is usually not avail able* to 
students who withdraw, most of whom lack job -Skills. ' - ' 

Each student who withdraws 'has an 'exit* interVi^ew with the Dean 
of Students to determine. the reasons for leaving* There is no 
further follow-up of dropouts. Graduating seniors also are inter-"- 
viewed and later are 'Siirveyec^i^ The fql low-up .survey deals-with , 
employment, not with reactions to their training. Follow-up 
\ studies of employers provide information which department chair-, 
V men use to modify jtheir programs. ^ 

' Residential Life, Medical Services-, Financial Aick e About one 
quarter of the CMVTI students live in dormitories •The c^ief ^ ^ 
rol6 of the dormitory staff is to be^jivailable to .students when 
they are needed. The staff includes stu^dent resident assistants. 

The* school doesn't actually provide medical services^ bur is close 
.._t5<J.M5pitJlL, Also there are nurses on the teaching'' staff. 

Financial aid is received by approximately half of the students. 
The most important forms of aid .are" Basic Grants, College Work 
Study, and VTI scholarships. 

<^ 

/ 
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Eastern Maine Vocational T^chnicaT Institute - 

A. . Introduction . ' The Eastern^Matne Vocational Teehoical Institutj 

• situated: In Bangor on Hogan Road, The Institute, Tias beenMjK^his 
location sincfi January 1968*. It offers -programs ofbne/fnd two year 

* duration at We post-secondary level in various^ fiefo^epresented 
.by eleven areas of insjtruction- Jhe chief objective orf thjs schoor 
.•is to prepare its graduates, for jobs, vOther objectiveis are the i 
' development of their verbal and mathematical skills as we>.l as^thq 

encouragement of their growth potential to become .useful members df- 
society, ; • ^ ' . ' ■ ^ • . 

B. Organization of Student Personnel Services , Recruftment, orienta- 

• tion, financial counseling, career planning and pUc'ement, follpw- 
'Up, residential life as Well as financial aid are generally; the Ye- 

sponsibility of the Dean of Students,^ Tfl^admissions are, handled 
5" by the 'Issistant director of the Institute, There is a couhselor 
^or' personal' problem?. The developmental studies department a-lso 
helps in counseling as well as career planning and placement of ' . 
students. Even though there are no medical oare facilities On cam- 
pus» there are trained nurses on the staff and the Institute" can 
'Use the services of. the Eastern Maine Medical Center nearby, ^. ' 

C. Recruitment and^ Adpiissions- . The school: publishes a catalogue for 
promotional 'purposes, , 'The Institute personnel ' visit nearby high 
schools in Central Maine and make presentations about the schpol 
and its policies.^ Depending on the size. of the group, organized ^ 
tours are^made available to prospective students, paren^- and 
school 'officials. The general public is welcomed at the open 
house function which is held /bnce *year. Last year there were 
750 applicants for the 300 s-lots which were available, 

• A student has to send an application for admission ''and theYe is 
a $5 fee,' Recommendations from high school officials and trans- 
cripts of'grades should accompany the Application form. Some 
applicants are interviewed. The admission' requirements are stricter 
for \^ two year associate* degree programs, ^ These requirements are 

« ^decided upon by a committee consisting of the acadfemic dean and 

departmen^t heads,. The school has remedi'al programs in commufiication, 

• mat^iematics and science wRich are required for students who 'are 
found to need such help> This is-^ provided by the dev^opmental 
studies department. , • , , 

D*, Orientation and Counseling', The orientation of new. studeifts usually 
taJces place during the first week of classes, /The students arb 
handed out materials descrfb'ing the general . policies of the school, 
. the 'Services* available, the grading and attendance polici6ts as well 
as information on generally .what is expected of them as students. - • 
Each department head then discusses specific issues related to that, 
field with students entering that department. 

Student counseling is handled^ by the Dean ^of -Students and the^student 
counselor, . The former is responsible for counseling students in \ 
matters related to th^r ^academicO ife, career pi ahninf, while the- 
latter m^lps with personal problems. The individual instructor also* 
plays a role in this area.^ Appro)timately'33% of the students drop . 
out before graduation, none however, for academic reasor^s. 



E. Career Planning, P.lacement, and Follow-up . Thet^e appears to be • 
little career planning per s6 at the institute. The aeneral atti-^ ' 
tude. seems to be that ^tudentS who enter a specific fleld'mu^t | ■ '* 
-hav^more or less decioecT^n tfi^career or careers they want to" 
pursue. ^ ' . ' ' * - • # , ^ 

The^placement of students .is generally not a problem as 'different 
Companies come to the, institute to reci*,uit emoloyges. The communi- 
cation course which is a requir^ent gives students a firm back- • 
ground in. job hunting and communication skills. Good work habits 
are instilled in students as a matter of course dt/ring their train- 
tng.'^Ther^ is no formal placement service but department heads 
,post Vacanpies and. employment op^portunitifes ir> their' fields* Some 
85SJ Qf last year's students were filaced in jobs by graduation time. 
The institute also makes an,'effort to 'help^^ilace former graduai^es - . 
and others who had^dropped out of their programs.,. 

The schooKcronducts follow-up studies pn an annual ^basis. It also 
conducts follow-up studies. of graduates and" their employers, regard- , 
ing their performance and also for any suggestions Is to changes to 
be made .in the institute'.s programs. Th,is information = is used re- 
gularly for curriculum planning so that institute programs reflect ' . 
labor market trends and needs. Such information- is also ifSed by . 
the department of Education at Augusta. «^ * ' . / 

F. -^ Residential Life, Hedical Services and Financi^al Aid . Approximately 

40% of the' stildents live j^n dormitories. The main responsibility 
m, of people in charge of dormitories ae^ms to be the maintenance of 
discipline. -Ten^students are hired as assistants to help in this 
-area., ' . . ' ' / , 

Ther^re no medidll tare facfntief available on. the. 'school -p.re- ' • 
. misA^t the institute can easily use the services of Eastern 
Maijl^iaitalM:enter located^' ne^|jiiii , ^<^><% ' 

/ AbouTsp^.of the student body .receives some form of" f inantfal aid! 
' These, are matnly wqrk study,, basic: graots, and state vocational" - 
scholarships. Trte local s^*^ 
^efry year^ ./ ^ > A \' ' . 



Kennebec Vall ey VocationaLl Technical Institute ^ I / • . • f 



A. Introduction . Kennebec Galley ^Vocational Techin<;al Institute (KVVTI) 
' in Waterville is ho|ysed\in WatervilTe HigTi School?^ This makes it _ ^ 
" * unique within the JTI system, as all other schools n^e" their own 
facilities.. The City of Waterville provides space fot"iCiJ/TI through 
a contract with the Bureau 'oV Voqatiori^il Etjucatjon. 

As^thia school^now operJites,^ student se/yi^e' priorities are in- 
providing financial - aijd, making frure 's^dents J^derstand Vules ^ 
and. regulations', placement^nd nlling^atl available t:l ass -slots. • 
' ''Social training and'' personal , counsel ing are lower priorities. Th]e\^ 
^ Director of Student Services wduld lij|j^o be^able to ^"utvjgreater 
resources into financial d.\d, reducin^fkud^nt confusion about ' 
options available-^nd guidelines, fierson-al counsel ^ng^^eterarts ^ 
services, placemerit, and stu.dent activities,- - \ ^ 

'''' ' - •1-2 ' ' . ^ 



B» Organization of Student Services . -All student personnel services 
^t KVVTI ar€ the responsibility of th6 Director of Student Services/ 
The current director holds an £d.D. . degree on counseling psychology. 
Instructors and department chairmen also share in the re^nsibili'ty 
< for career planning and pTacemen.t and in settiag priorities fot* de- 

• velopment of services. , " • ' 

C. 'Recru-itmgi^t and Admissions . .Only a sroajl amount of money is spent. 
0^1 recruitment ;mat€r7als. . This year more is being spent so that 
KVVTI can print^an indjviauaV catalogue inst^a'd of relying on the ' 
~ joint VTI catalogue. Hign schools are regularly provided with in- 
" formation about KVVTI programs and silmmaries^of follow-up studies, 

but do not routinely >ece.ive information about their own students . 
• who 90 to KVVTL / ' ' ^ - 



High school students, their parents, "^'school officials and community ' 
^jroups i^y havte tours^of the facility.. Tours "are arranged informally 
' as requeSted.^ Because KVVTI ts not a campus per se jthere is not 

gceat interest in tours. ^ ' - 

Potential students are located chiefly through high school guidance 
personneV and through dissemination of the catalogue> and brochures, 
--tast year tl:i&re-were-a^)0ut47Q-^p^Vaee s avail ^tM^i-ap plications w e r ^ - 
discouSraged after these places \fere filled. 

KVVTI has an open admissions policy. Students submit-a transcript 
or GED certificate and an application fee. There afe no specific 
admission standards for the six programs offered. 

' Remedial programs are* offered in reading (incTuding study s^cfjls) 
and math. There is a full-time staff membfir teaching these "bourses. 
Students are tested when they enter and referred for remedial wowfk 

, . if they score below cut off points. f • , 

D. Orientation and Counseling . Orientation i^ accomplished on regis- 
tration day. It consists 'of a one hour information session on^ 

. financial atd an4 meetings with faculty members. 

.All counseling is^handled through the bffice of the Director of 
Student Services. Instructors act as program advisors, providing 
information and referral. ^Students are referred by instructors 
to the developmental teacher-qr the Director of Student Services. 
Problems which >can*t be handled by these persons are referred to- 

/a mental health center. ^About one quarter of the entering students 

ido not complete ^their proV^ms.' 

E. Career Planning, PI /cement, and Follow-up . * KVVTI students have,, 
access to the WatervilleHigh^School resource centep^hd file of ' 
microcsrds on occupations. The VTI also provides ^istsi/^Of prospec- 
tive employers, some of whom come to KVVTI to' interview. Jofropen- 
ings are found through the state employment office, employers'of 

-VTI graduates and the craft commi<ttees.. / ' 

' If a student sefk^ placement through the Director, of Student Ser- 
vices, he/she completes a questionnaire and files a resume. Job 
seeking skills such as resume Writing and interview rol$ playing ^ 
are part of the English/Communication course. Most pUcemehts 



occur infofiTtalTy througK 'instructors and their contact wi-th craft 
^ committees. 82% of the 1976 graduates were placed by graduation. 
A large number of -these^, however, were not in jobs for whidh the 
VTI ^reparM them. ^ ^ [ ^ 

•Student! withdrawing from the VTI, graduates who have been out several ^ 
years,* and current students needing jobs are also helped in placement. 
Graduates are encouraged t^o contact the school for help as part of 
follow-up surveys. ' " ' • * 

Follow-up^^'studies are conducted every two years. Both .graduates 
and students' who completed a semester or more But did not graduate^ ^ 
are surveyed. Most of the information collected concerns employment 
. and income, but'students are also asked whether they consider their 
training adequate; Satisfaction of employers is only ascertained. 
iRformally by instructors. Data from student ^follow-up studies is 
needed f>Dr state forms and is also used to provide comments to in- 
structors and to send a letter td high school guidance personnel ^ 
about the average wage of KVVTI graduates. 

F. Residential Life, Medical Services. Financial Aid . KVVTI ha? no 
residential students, and therefore, no residential life services. 
Only students in the Licensed Practical -Nursing program have an 
opportunity to .live in a dormitory, at the Maine School of Practi- 
'cal Nursing. Neither are there medical services. If medical care 
\s needed during, class time^ the nurse on duty at Waterville High 
. School is available. 

Nearly 60% of KVVTI students rece^ive some form of financial aid. 
Chief sources of financial aid are college work Study, state voca- 
•tional work study, basic graats, federally guaranteed loans, state 
funds for the disadvantaged, state scholarships, and smaller VTI 
and local scholarship funds. 



Northern Maine Vocational Technical Institute 

A. Introduction . Northern Maine Vocational Technical Institute is 
located on the former Presque Isle Air Force Base in rtksque Isle, 
Maine. It was created by the- IQOth legislature in 196rand offers 
a variety of one year diploma courses as well as 2 year Associate 
Degree programs. The main objective o^ the institute, seiems to be 
to train graduates. to obtain jobs and also, become useful-^members 

: of society. * ' - 

B. Organization of Student Personnel Slervices . Recruitment, admissions, 
administrative details of residential life as ^ell as financial aid 
are handled by the ^Dean of Students. Student orientation, counseling, 

• career planning, placement, and follow-up are generally the, responsi- 
bility of the student counselor. There are no medical care facilities 
available on the' campus, the school is now entering into an agreement 
with the lt)cal hospital to pr*ovide some medical facilities and services 
during the week. The director of the institute is chiefly responsible 
for deciding upon priorities for student personnel services and the 
allocation of resources .in this area. 



Recruitment and Admissions . NMVTI has limited funds available for 
developing materials for recruitment purposes. Fliers describing 
program offerings have been printed. The lack of funds is holding 
up the I5rinting of a catalogue for which the work has already been 
done. The* institute [naintains .close contact with the local high 
schools to' keep them posted about its activities. Information about 
the performance of their former students who are currently enrolled 
in any of the institute programs is given to high schopls when this, 
is requested. Tours of the school and its facilities are conducted 
on an informal basis whenever there is a request or need for such a 
service., The institute hosts an opeh house every year to which all 
local high school students and interested community members are 
invited. NMVTI personnel visit high schools in Northern Maine and 
also attend college fairs as part Of their recruitment campaign. 
There were abofffS750 applicants for the 310 places the institute 
had available last year. * . . ^ 

An application form with a $5 fee is required to be considered for 
admission. High school transcr^ipts and a couple of r'efer^nces must 
accompany each application' Those applicants whose chances of being 
admitted are good are invited for ir^erviews. The r^uirements for 
admission to the two year associate degree programs are stricter as * 
compared to the diploma courses. These requirements are decided, 
MipPn primarily by the Dean of Students and the Dean of Instruction 
in conjunction with the various departments. 

Remedial programs in study skills, reading and mathematics are pro- 
vided by the developmental studies department. AIT students who 
are accepted for admission are tested to determine their skill levels 
in the above ajreas. . Enrollment in these programs is voluntary but - 
those whose test scores are low are encouraged to do so. 

Orientation and Counseling . Student orientation is usually done on 
the first day of school. All students are told the general policies 
of the institute, attendance and graduating policy and the general 
expectations of the VTI for each student. The students thegi go to * 
their different programs where information relevant to their specific 
areas is given to them. • " ^ c 

The counseling is usually done on a cooperative basis vtipf\ Jthe student 
counselor, individual instructor. Dean of Students, and the Dean of 
Instruction all participating in the different aspects of student 
counseling. Approximately 18 to 20% of each year's entering class 
drop out before graduation* 

Career Planning, Placement and Fo11o»hud . ' The students a^\e given some 
training in job hunting skills and alsoMn such ar^as as wki^^n^^ppli 
cations, resumes, and preparing for interviews. There is not much 
campus recruiting so the counselor's office contacts' industries to 
get Information about job openings. These industries are. provided 
with postage paid return envelope? to respond to the -institute. What- 
ever job information becomes available is provided to graduating stu- 
dents. Information on job openings and vacancies are posted -every 
week on bulletin boards. The programs also insist on the students* 
observing good work study habits. Last year between 85 to 90% of 
graduates had jobs by graduation time. The institute presently is 
not doing much to help place former graduates or those who dropped \ 
^ out of their programs. There is a general realization, however, that' 
more needs to be done in this area. 
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Follow-up studies of graduates are requested by the federal govern- 
ment and are conducted on an' annual basifi". The institute also sur- 
veys employers to gather their perceptions about the usefulness of 
the school's programs. The data are us^d for future curriculum 
planning and development. 

Residential Life. Medical- Services and /Financial Aid. Approximately 
SOS of NMVTI students live fn its .thret dormitories. Jhere is one 
resident. directtJr in each dormftory whpse chief responsibility 
is the maintenance of discipline. 

Medical care is not currently provided on campus but arrangements ^ 
are being made for the provisibn of such services through a local 
hospital • ' , 

Approximately 70% of the student population receives some form of 
financial aid. The chief forms. "bf financial aid which are received 
are work study, b.asic grants, supplemental education opportunity t , 
grants, and vocational grants for disadvantaged students/ 



(S) Southern >1aine Vocational Technical ' I-nstitute - 

7 ' 

A. Introduction . ' Southern M^ine Vocational Technical Institute vis the 
largest of Maine's'VTIs. In addition to programs at their campus 
in South Portland, SMVTI offers courses in conjunction with York . 
County Community College Services. 

* SMVTI seeks to provide education, financial aid, and humanistic in- 

teraction. Services are administered in a personal, informal mannef. 

B. Organization of Student Services. Responsibility for student ser-^ ^ 
vices is divided among a number of people, although the: Dean of < 
Students is the administrative head. Jhe Director of Admissions 
handles recruitment and admissions. Orientation is conducted- joint- 

/ ly by the Director of Financial Aid, the Director of the Study ' . . > 
Center, and the Director of Student Activities^ Members of the facul- 
ty and administration, including the Dean of Students, Counsel students 
for both academic and- personal concerns. Placement contacts are chan- , 
neled through department chairmen to the Dean of Students. Follow-up 
studies^e conducted , by the' Dean with informal follow-ups by depart- 
ment chaimen. Residential life staff includes dormitory, house parents 
and student proctofs. They are administratively within the Dean's 
^ office. Wedical services are provided through' ties to local emergency 
services and *a clinic , ' • • 

(' -• . 

C. Recruitment and Admissions. The Director of Admissions is very active 
in career education at nearby high schools and spends consitierable 
time visiting school? throughout the academic year. -He also coordi-' 
nates bus tours and information mailings. Secondary schools regularly' 

■ , receive information about the VTI but receive follow-up studies and ^ 
progress reports' on their, own students only on request. 
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Tours of SMVTI are organized for ^groups of students from seventh , 
grade through high schoor* There ^is an annual open house which 
parents of potential students often attend. , The Director of Admis- 
sions holds seminars' and institutes for high school teachers at 
SMVTL The school has many visitors becausen't i6 .located^in an 
historic district, and informal tours are given as requested. The 
conuiunity also gains familiarity with SMVTI through faculty speaking 
engagements. ' * / ' » r • ' 

• , ' • ' ' ^ ' « * 

Uttle recruttment is necessary because most students coming to 
SMVTI know what they want. Last year there were 2,500 to 3,000 
applicants for 1,000 openings. Students from outside^ Maine make 
up only 2 to 3% pf the Student body, though there^are many inquiries. 

Tp be admitted a candjjdate ntust complete application forms and pra-^^ - 
vide a' high school^ transcript and recoinmendat^ons. For admission to 
assdciate degree programs, college board scores are required. For" 
diploma programs proficiency levejs must be met. Department chair- 
rten and, faculty reconinend Qourse requirements^, to the Director of-. 
Admissiohs.. . ' _ - - . ^ • 

Individual remedial help is available in readfng, science,- and math* 
"at the Study Cen tefV an Tnf ormaT , drop- frT'cmspr ' Remsclll V work ' 
is not mandatory, 'but diagnostic tests in math and reading are given 
prior to the freshmen year. Help in improving study skills is also 
given at t|)e Study Center. * ^ ^ 

If a student does not meet admission requirements foi^ an^ associate 
degree program, he/she is e^ncpuraged 'to- enter a diploma or certi- 
ficate coiJrse. There is .no open admissfons policy, But there "is- a 
feeling^that students should be given a chance to prove themselves 
even if'^they meet requirements only margfnajly. " ^ 

Orientation and Counseling . Orientation is, carried out mos?tly within 
the student* s department during the first few^week$ of classes. Stu- 
dents who live op campus also receive orientation to dormitory life 
from the ^dtnini strati on and ^dorm staff. There is consideration being 
given to holding an brtentation period before the opening of Si:hool , 
but many students have jobs which tie them down all summer. 

Counseling is offered by different persons depending on' the nature of 
the problem. There is no single office to which stuQents take diffi- 
culties nor are there routine appointments with an advisor,-. Faculty 
members see students extensively in classes and recognize- problems. 
They serve as studertt advisors- The Dean of Students and the Chaplai 
deal with personal problems. The Director of Financial Aid handles 
financial problems. 'Academic counseling is done within each depart- 
ment, as is counseling about abilities, intere^s and motivations. 
There is very little counseling regarding post-graduation plans. 

Career Planning. Placement and FqIIqw-uDj SMVTI has no formal » ' 
placement process, fl^vertheless, 85 to 90% of those graduating in 
1976 were placed by graduation. Each (department has lists of job 
opportunities and information on oareers. The primary- source of 
job openings is the school's reputation and companies who have hired 
SMVTI graduates in the past. The school contacts local industry and 
a^lso gets information from employment agencies. . 



Informal placement help' is given ^to ^^en'ts who withdraw and thos6' • 
who have been put of school several yedrs. . The Dearv of StujlentS* f nd* 
faculty members will give firms th^^ names of '.students who need pi ace- 
, ment. assistance. There is no problem finding^ jobs for^current students 
* who^need to work, as there are many Jobs ixi the PortUnd area for, ' ? 
• . . people with technical skills. ^ . ^ * ■ 

. A follow-up questionnaire is sent to both graduates and dro'pouts, but. 
this is not done* annually. Results of surVeys'aml evaluations.are- ' 
analyzed by the Dean of Instruction and departnient curriculum commit- 
s tees and discussed j^ith the Academic, Dean 3nd. advisory comqiittees. , \ 
. - Students also complete faculty evaluatiQns. Employers* satisfaction'/ 
with graduates is ascertained through 'the shop advispry commi.ttees.- 

F. Residential Life. Medical Services, ah^ Financial Aid. Only a smalV - 

- proportion of SMVTI students live ii» dormitories, about :3%. Dprmir 
.' torj> staff includes student proctors. Counseling is the 'chief duty 
of dormitory staff. ■ . ' < v 

.V . ^ . . . . . 1^ ' ' 

.,Medical services. are provided either through, local emergency services 
or. tITrough' local doctors. ^The Dean of Students coordinates medical ■. 
needs andv airanges for appointments ar visits by doctors. 

\ *About three-quarters of SMVTI students receive some form of financial 
aid. A majority pf students receive basic grants". Other important 
sources jof aid are college work study, state vocational wprk study, ' 
and schol airships 'from* industries. ' 

^ • , ' •/ ■ ' * ■'^'■Mi 

{Q Washington County ^Vocational Technical Institute \ • ^ 

V A. Introduction . Washington County "Vocational Technical Institute isy 
- <t located in CaTais. Maine. It offers courses' in twelve areas of / 
instruction, orie'of which is a two year course. It is the only V7l 
in <*aine which offers it cours? in Wood 'Harvesti.ng Technology. The 
primary atm of the institute is to prepare its students for work in - 
their chosen fietds and towards this end offers basic 'no frills' 
kinds of programs which ensure that -students get prof'icierrt in their. ^ 
fields and leanrgood work habits. •# ' " " . .' . 

* ' . * . * • 

B. Organ iza'tioti of Student Personnel Servi ees . , ' At "WCVTI student person- . 
'nel Services are the responsibility of the Dean of Students. He 
handles recruitment, admissions and orientation. Follow-up studies^ 
of .graduates ^_re usually done- by .the Dean of Students but was done 
by the develofmiental studits department during 1976. The administrajr 
•.tion of financial aid is handled jointly by the dean's'offige an^l 
the business office. The institute has a coun^lof^ who is responsible 
for student counseling as well as residential /ife. The career plan- 
ning and placement function is usually handled by indiviflual instruc- 
tors. .While there are no medical, oare facil/ties available on campus 
itself, the scjiciol is able to use the services of the hospital nearby 
on a round-the-clock basis.; The setting of priorities^d the alloca- 
tion of,*available restiurces in the area of student perlopnel services 
are handled by the Dean of Students. However, the various department 

chairmen have a great degree of input into these decisions via the 

weekly curriculum committee meetings. . , * 
' - - J . • ^ • 



\ 
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C. Recruitment and Admission . • The WCVTI catalogue is supplemented 
' by fliers, which are frequently revised, describing individual 
programs,. The dean's office sends a monthly newsletter tc/ all 
guidance counselors of high schools in the area (mainly Washington 
and Hancock Counties). 'While the institute does not routinely in- 
form the local high school about the performance of their former 
students, this informatioa is provided freely if required,. They are 
♦currently planning to invite groups' of guidance counseldrs next year 
for arf^in-depth look at WCVTI and its facilities. High school stu- 
dents, school officials, -and other i/iteres^ted community: groups are^ 
given tours of the institute whenever there is a need for'^his,' Last 
year there were 437 applicants for 240 slots. 




A -s-tudent has to have a high 'school diploma or equivalent and should - 
be motivated and interested to be considered for 'admission. TJje 
' ^ institute follows a policy of open admissions— first come, first 

' served. All freshmen are tested at the beginning of the year^for -/ 

' ^ verbal and mathematical abilities.. Those who are found aeficient 

^ . 'are encouraged to"* take^ the* remedial programs offered by the Dfivelop- 
riientM^ Studies department which offers these jjlasses three times a 
' asjlong as the sjtudent ne^ds it.^ 

0. Orientation and Counseling . The orientation period is mainly li?IH.ed 
to the first day of classes when students^meet with the ^ean and 
'Subsequently report to the individual instructors in their field. 
They are^given information about schedules as well as the general 
policies of the schooJ. 

The counseling office offers help to students requiring, individual ' 
counseling. Individual instructors get involj^^ in student courteel- 
ing since they. are iriost familiar with many of the students* problems. 
^ ' * Includtng dismissals, approximately08% of each yearns- entering class 

drops out before compel etiog pr^ogram requirements. 

E. Career Planning, Placement*?"' and Follow-up. There is no formal career 
placement on'campu.s. . -Howev6*r, there is a general feeling among 
faculty that this service needs to be more coordinated in the future. 
All students except those -enrolled in the 6 mofith programs of welding 
and wood harvesting are required to take. .the cbmmuni cation course 
which, teaches students basic work Jiabits, the use of employment 
registers, and preparing for intei^views. • Individual instructors 
provide students l^ith job market information. The institute uses 
bulletin boards £o display information on job vacancies and other 
job related information. \x\ general, approxiaiately 80% of the 
graduates are placed in jobs by graduation time. 

'Even though the institute wi[ll.hel/p former graduates and those who 
have dropped out to find jobs, th^rejs no formal mechianism for 
.doing this. ' * v 



They conduct surveys of graduates on an annual ba^'s. < Thfs-.infor- . 
mation is requested by the Veteran's Administration and is also used 
^for future oirriculum planning*. and developmental durposes. An attempt 
"is made to ascertain the reason^ why students dr^i^d out of any 
particular program,. 
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" " ResidentiaT Ufr> HedicaL Services and. Financial Aid > ARprdximately 
:l/3 of the student. body live in donnitories- The counselor is ie»r ^ 
• / sponsible for maintaining discipline in the dormVtories and has 2 
\ student assistants to help him in his duties* 

' A^'^'stated previously, the school uses the services of a nearby hos- 
^ ''^ • pi'fal and has no medical care facilities available on campus- Some 
* • ^- 60% of the ^t^dent body receives some kind of financial aid in the 
; * f orm of basic education* grants, and work study* A few scholarships 
* ' ! are awarded "by the institute on the basis of need.' 



Overview 



Most of the VTIs engage in a range of student, personnel function^ tradi- 

tionally assoctated with the field. The organization of the services follows 

a definable pattern with the D^an of Students as admini5trat>v^hea^ r-eport- 

■fng-d-irect-ly- to the-Oireetor of the-V-Tt, — T4^e-FeGPu4t4fl9-^unct4on-rel i es on 

. 9 ■ , * 

guidance counselors and moi:^ i nf ormal avenues for a rather simple reason . . . 

there. are always more applicants, in some cases double, t^an spaces available. 
Orientation. programs, if offered at all, focus on information fibout grading, 
attendance, behavior, etc. C(5tfnseling is seen by most of the ^VTIs to be per- 
formed by a number of different \people: academic advisor or department chair- 
> person for academic matters and career concerns. Dean of Studer^^'pr equiva- 
lent for personal and interpersonal problems, and career planning director ^for 
career problems. 

Residential life acjtivities focus more on room and board functions than 
as environments where significant learning can 'and dbes t^ake, place. Only^gne 
institute, KVVTI, has ^o dormitory facil.i^esu-all its students are commuters. 
Medical services are availatsiTe, either through an available nurse and/or • 
arrangements with a local hosptt<L ^r most of theS/TIs, a sizeable number 
of students receive financial .aid,|^ing from 50% to^%.' The moit commonly 
used forms of financial aid are ba§i£ grants, work-study, and scholarsnTps. 

By no. means dp all the VTIs have a person responsible for each function^ 
Most personnel perform more than one. student personnel function by virtue of 



^the size of most of the, institutes. 
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... . RESULTS. \^ ■ ' ' 

'■r . o ; •'• , . 

• the .following 1s broken into /two sectjons: faculty/staff (F/S) and then 
Students (G/S). For eacK section, both descriptive and^ inferefitiaVdata^are 
reported. Please" note that for each service oij, functiorT rated, a tive-point 
scale was used where one was positive and five was negative. 



Faculty and 'Staff ^ 

Basic deiTipg^phic^i^nformation^was cbVlected oj the faculty and staff. 
(F/S) sample.' Those data are summarized below. The first t^le, Table 3, ^ 
deaTs witri the educational, preparation of the F/S. For^e total sample, 

65% litflcUeither a bachelor's or master's degree. Few" possessed a CAS or 

,^ . • . \ ■ . 

doctorale. ° . 



TABLE 3 



EDUCATION OF MALE AND, FEMALE f ACULTY/ST;^FF 



J : L 



T":^ — 7 

EMVTI CMVTI KVVTJ ^ NMVTI WCVTI , SMVTI 

, Level M F M'F )^ F-H F M F M, F 

High Schoof...... ........... 3 1 3 0 J - 0 ^ 2; 0 5 . 2 3 .0 

1 Year Certificate. 0 0 " 1 -3 0 0 1 3 1 1 .2 3." 

Associate Degree'. ...'.I...: Oi- 3 1 1 0 0 . 1. • 0 4 0 6 3 ' 

Bachelors Degree.*.../., 10 2 . 4 ^2 1 3.6-^ 3 3 2f 3 

Masters Degree 12. . 2, iT G A" 1 . 5 0 4 .0 17^ 3 

' CAS •. 3 0 1 .0 -^0 0 0 ■ 0 0 0 .1 , 0 

Doctorate 2 0 0 0 1 0 0 .0 0 0:3 0 



\ . 

~ r 



30 8 2|^, 6 7 ^• 4,. 15 8 17 6 54 12 



9t . >*. ^ 



^. * The breakdown^ for teaching, administration, or a combination* of the pre- 
ceding for the'sampl-e is reported*i«rt Table, 4 iiMediately fpTtowinq: ' 

TABLE 4 • ' 

• , _y ^ POiSITIONS OF MALE AND FEMALE FACULTY/STAFF 

^ ^ ~ ^5 \ '■ 

• . EMVt'I CMVTf 
V ; M F - M F 



Position 



KVVTI 
M F' 



NMVtl • WCVTI 
F 



SMVTI 
M F 



Teaching; 

Administration '. ... 4 0 

Te^hing/Administration. . 10 1 



15 5 

2 0 
5 0 



'4 - 2 
2. T 
1 1 



■12/ 5 6. 2 
■2 0^.: 4 'M 
' 1 3* 



30 8 



22 5 . 7 ' .4 ■ IS - "t 16 



6 0 
^ — - 



36 
•6 

12 



•54 12 



WuiBber of years of 'teaching experience was also investigated, Means/and 

in TaBl 



standard deviation^-'by Sex and by i rfsti tiitTon are given in Table 5 

I ' • 

YEARS\OF TEACHING EXPTeRI£NCE ' ' " '^'V - 

. . ,{N=18l") - - . 



.IA^BLE 5. 



■X- 



VTI and Sex 




M 


S.D. " ' 




h f 

-EMVTI , • 
M 

F V ■ 




13.70 
14.75 

^-^S • ' 


^ ^ 6.89 
• 7.02 
- 4.95 • ' ' 




vCMVTI 

"m ^ 

F 

KVVTI 

M 
F. 


7 . 


• 10.68 
' 10.14' 

■12.67 " 

- % 7.27 ' 

' '8.71 : 

, 4.7^ . 


^.97 ' '"' 
. 4.82- 
" •*';,9-.42 " 

• 5.53 ■ . 
.' 6.47 . ■ , - 
.2.22 




nmi 




11.56 

♦ 12.93 
9.00 


r 

V * ^ 6* 83 mm 

■ ^ 7.61 ^ ^ 
4.41 




^ WCVTI, 

, F 

-SMVTI- ■ *^ 
M - ' 
F 




6.32 ' 
N * 6.25 

e^er • . . 

12.87 
13.23 V 
11.00 


5.19 
. - 5.17 
6.43 

8.94 - - 
\' 9.39. 
\ 6.11 • 


• 



/. The reactions'to the student personnel services be^an with a question 

about the orientation period or introductory information gisven to entering 

Students • Few differences were observed by sex or by ihstitution. The means (M) 

\ * . * . ... 

• ranged from 2,0 to 3,7, indicating a- perception of helpfulness, altJhough not 

•unequivocal The mean for (the entire sample was 2,74 with a standard deviation 

(S,DO of 1-30, ' ^- ' ' ' " 

,For those faculty (almost 50%) who participated in group discussions * 

.with students talking to former students, employers, dr people working in' : 
thein^fieldl* the reaction was favorable. The grand n[iean was' T.95 Witli -a S,0, 
Of •90, / ■ ' . ^ ■ ' : • ; ^ 

' Over 60% of the.male and 71%^f th€ female faculty across institutions 
offere<fra unit or participat^ed in a^ workshop on "How to Find Employment," 
When asked* tO' evaluate how hel^l this^ activity was to students, some 79% 
of the group rated \X as helpful to. very helpful (M=l,90, S-D.'^l.OS), ^ ^ * 

Fo¥* the next.steries of seven questions (#6-12)^ t}Te^<«pondents were 
asked their opinion of how w*lT,the VTI helps studefrts learn about: how 
to seek employment, wrHlng l^tte^^ of jappl icatipn,, completing job application'* 
forms, preparing for^job interviews, good work habits-, employer-employee re- 
lations, and self-improvement, ANOVA* was run on this series to determine 

^ whether there was a i^gnificant difference by sex ami by 4Histitut1on, Oh 
only two questions were there significant differences, ^#6 - relating tp VTI_ . 
hejp on how to seek employment, and #12 - help io learn ?bout self-improve- 
ment sjiCT as dress, manners, health habits, personality. For both of these 
^ questions, there was a significant difference on the main |ffect of sex • / 
males and fema+es did' not agree on their responses' to these two questions. 



A sCRnmary of the results .for those twq^ questions is given in Table 6. 




TABLE 6 



SUMMARY' FOR FACULTY/STAFF 
. ANdVA #6 AND ]2\ 



#6 how seek empl oyeniQnt . #12AelfA'mproYement 
VTI and Sex . (N=179) - {N=180) 



■EMVTI 

F 



CMVTI 

M 

• F 



KVVTI 

M 

; F. 

NMvfi ' 
M 
F 

WCVTI 
> M 
F 

4. SMVTI 
o M 
F 





S.D. A 


M . 


S.D. 


• ■< - 

y J 

■y- 2.03 

2. It) : 


.'82 
, .84 - 

. .71 ^ 


l37 


> 

.99 
1.01 
, .71 ' . 


' * Z-fe . 

2.67 .' ~ 
" .V • r • 1 .60 • < • 


1.07 
1.02. ' 
:89 


^>3.04o • 
'^3.38 • 
1.83 , . 


-1 .50 
.1.32 
i.60 


2.T8' • 

■1.75 ^ 


.'98 

i.i'a 

:50 ' 


2.63 
2.57 > 
•^2.75 


• .92 
1.13 
' .50 • 


2.21 

1..50 . 


.78 
.807 

.53 


2:71 
- 3.54 
1.37" 


.1.58 * 
. 1-.39 


■ 2.41 ' 
2.47 

^ '2,..20 


- .73 
.72 

.84 . 


2.50 ^ 

2.65 . . 

2.00 .'. ^ 


i.ip 

, 1.06, 
• 1-22 • 


2.60 • 
. . . 2.61 ' . 
2.55 V ■■ 


1.09 ^ 2.88 . " 
1.08 '2.92 '^.t ■ 
1.23'., 2.70 


/ itio : 

1.05 
1.34. 


' ^ Sex 




^ Sex , 




F=7.82 (laf) 


** 


'F=18.39 (Idf)^ 





** P^.Ol 
*** P<,OOT 



Question 13 asked J;he Qpinion of the F/S sample .about. the helpfulness 
of various kinds of information relating ,to the job marl^t: 

(a) follow"*u0 studies of former students - both femal^e and mate F/S 

^ believed\hey weij^ot (18%, vs. 82%). ^ ^ ' ^ ' • 

(b) studies of 'local employment cojidittons - again the sample iridicar" 
' - ^ ted they were not helpful (ZCSX^vs^ 79 ^^S^)- ' ^ 

(c) notices of specific job opportunities in theJocal area^ ^his' 
/ item was indicated as being most helpful (66% vs- 34%); 




r 

r 



(d) tioffces of specific job opgDrtunities around the state - again, 
this question' refTectecJ a positive,, helpful notA a^;in,the pre- 

( ceding (64% \s. 36%).^ * > ' . . .. 

(e) notices of specif tc job opportunities\nationwide - the$e ^nQtices 
• were deemed not helpful by the sample (15% vs, 85%).. 

(f) apprenticeship and unTon requirements - this information was-' 
evaluated as not helpful by Tthe sample (22% vs- 78%) 

For the next series of questions ^(#U-18) , the'respondents were asked 
to rate'various student personnel services^fered at the VTIs: financial 
problems related to education. or occupational planning!. probTems in relation 
stoips with VTI students or staff;#ersonal problem^; need tQ krjow more about 
abilities-, interests, and aptitudes; and need for'hglpnn educational and 
occupational plans/ ANOVA Was run on the series to det4rmine whether there 
was a significant difference by sejrand by institution. Question #15 (pro- 
blems in relationships with VTI students or staff) showed significance by 
'sex while #16 (personal problems) indicated significance by instittste. A 
summary of thfe results .is given in Table 7. - 

r' 
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TABLE 7- 




SUMMARY FQR FACULTY/STAfF 
, ANOVA #15 AND 16 



#15 relationship problems i\s persoria-l problems 
(N=163) (N?153h , 

M . • -S.Bv>\ M ■ ' S.D. 



VTI ind^^Ss/ 



mil- 



M 



2.25 
2.36 
n.87 



.64 



. 2.10 
2.23 
1.62 



CMVTI 



M 



KVVTI 



M * 

F 



2.7l** ; 1.20 ^^;0$ 

2.80 1.24 « 3. '20 

2.00 (N too low ^to compute) 2. 33 

'2.54 .. l.li ^ 

3.00 1.00" 
1.75 " .96 



.95 ' 

.97* 

.74 

1.21 

.i;26 
^58 ' 



NMVTI 

M 
F 

WCVJI <, 

. M 

F 



SMVTI 



F ' 




q ^6.82 (Idf)"** 




* P<.05. 
'^4<.01 



V 



» . Females Appeared to be" more satisfied with how problems of relationships 
are' dealt with than tl|6ir male counterparts. Ques*tion^#16 revealed differences 
"by institution, In effect, there was abetter service rating at som^ VTIs as 
^apposed .to others. 




The next, sieries dealt wjith follow-up studies of graduates' job progress 
and adjustment. All of the VTIs conducted such^tudies, according to the ■• 
respondents. The respondents not only rece^^ study results (78% vs. 22%), 
. they found them generally helpful' (H=2. 24, S.D.»1. 11). « 

The last series of questions which were analyzed' by the ANOVA technique 
-Were six questions dealing with residence halls (#24-29). With .the exception 
of KyVTI, all other units house sizeable numbers in Residence halls. KVVTI 
'was therefore, not- included. The respondents were asked to evaluate how'a 
student's .development benefits from the following: living with other stu- 
';dents, social -life, meeting new people, learning more about self, living 

away frdm parents, and learning more about career direction. ''Two were jigr 
• nificant, both on the main effect of institution. A summary pf the results 



is-.,given in Ta^le 8. 
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' ' - TABLE 8 

SUMMARY FORPACULTY/STAFF, ^ 
\ ANOVA #,24 AND' 26 



VTI an^ Sex . 



, #24 living- with ot"her 
. students (N=164) 
I M . S'.D. 



#26 meeting new 
peopje (N=162) 
M S.D. 



^T'l 



M . 
F 



■I ' 



CMVTI./ 

NMVTl ' 
M 

. F 

vicvTi 



1 



SMVTI 



M 
F 



2.43 
2.60 • 
^1.71 

2.93 
2.86 

■ 

2.30. 
2.33 
• 2.25 

1.82 
1.81 
1.83 

2.50 ■ 
■ •2.53 ' 
2.28 



.99 
-.93 
.95 

1.61 
1.72 
1.17 

1,10 
1.29 
.71 

.96 
.91 
1.17 

1.25 
1.30 
.95 



-2.30 
2.43 
1.71. 

. 2.86 
2.59 
3.83 

2.00 
^.00 

'2,00.. 

1.77 
1.81 
'1.-67 



.91 

.90: 

■ .75. 

1>78 . 

1.62 

2.14 

.95 
1.04 

■''<,81 

.97 

.'91 
1.21 



Institute 
F=2.47(ldf)* 



2.35 1.39 
2.34 L42 
2.43 1.27 
, Institute 
i^=2.59(ldf)* 



/ 



* P<.05 



-24. 



The-means for the first five questions of this sefies were all in the 
2.00' range. Thg sixth, .Teaming more about career directton through residence 
hall living, was rated 3.40 by the total sample, indicating less Benefit than 
the preceding five. 

'.Question #31 asked the respondents to rate the helpfulness of financial 
aid packages for students. Respondents across institutions rated the package 
a§^ helpful or very helpful (1 or 21 with one exception. CMVTI females (N«5) 
rated this question at .4. 00 or not helpful- < 

The second to last series of questions revolved around the availability 

and expansion of various medical services such as: emergency treatment, 

preventive care such as [Physicals, and routine (n on -emergency) treatment.' 

Emergency medical care wis available at all VTIs^; a high percentage felt it . 

should be expanded (70% vs. ,30%). When asked whether preventive care was 

available, the respondents were generally negative, {li^ vs. 72%). HCwever, 

« 

they believed it. should -be expanded. (52% vs. 46%). Much the same response ^ 
was pff6i5ed when asked about routine medical treatment. Some 29% indicated 
it was available, while 68% indicated it was not. When asked if it should 
- be expand^,, the results were 64% for yes and 33% for no. They were then 
^sked to rate their satisfaction with the medicaj services available' at 
the VTI. Some 46% were dissatisfied to very dissatisfied, while only 19% 
were satisfied or very satisfied. The remainder fell in the middle. There 
was more dissatisfaction observed with medical services than with any^other 
service area included in the questionnaire* . 

The final question dealt with sex stereotyping- The respondfi|(ifs were 
ask'ed whether they considered it a problem a;^ their institution •^'^sporises 
for all VTIs. are given in Table 9, Because all the means were in the 3;0 or^ 
4,0 range, the indication was that, .male or female, they saw little or no 
problgm. 



TABU 9' 



. SEX STEREOTYPING TCE^PONSES 
(N=185) , 



VTI and Sex 


M ■ 


S.D. 


0 




EMVTI 

M 


4.38 
* 4.48 

■ 4.00 


.95 
• .91 
1.07 


i 




CMVJI 

M 
F 


4.18 
4.04 
'*4.67 


1.05 
1.09 
.81 






KVVTI 

- M , 
F 


3.54 
3.43 
3.75 


.82 
.79 
.96 






NMVTI 

M 
F 


3.87 
'4.75 


1 . u/ 
1.19 
.46 






WCVTI > 
M 
F 


4.30 
4.17 
4.67 


• .76 
.81 
.SI 






SMVTI 

M. 
F 


4.11 
4.17 
3.82 


1.19 
1.18 

1.25 , 







Students:^ Current and Graduate 

As wars noted under the Methodology section, the student sample was composed 
of an almost equal number of current (S) and graduated (G) students (820 vs. 
923). The number of females in* the sample was considerably less than th6 males 
(391 vs. 1274). The major focus for the student comparisons is on current vs. 
graduated students; where appropriate male/female data .are giVen. 

The first series of questions dealt with initial information and contacts 
-with the VTI. As cam be seen from the table below, little difference existed 
betweeih groups as to how they learned of VTI [5roc|rams. 



. TABLE 10 * 
HOW DlID you learn OF VTI PROGRAMS^ 



\ ^— 

\ 

% 




, . , , Students 






Source 


V 


Current '{%) 


Grad.(3;) 


High School Guidance 'Counselor 


226(28) 


264(29) 


365(29) 105(27> 


High School Teacher 




49(6) 


' 49(5) 


85(7) 10(3) 


Rep. of VTI 




22(3) 


36(4) 


50(4) 7(2) 


VTl Self-Contact' 




T68(21) 


207(22) 


285(22)' 71(18) ' 


Friend ^ 




205(25) 


225(25) 


302(24) 109(28)' - 


Relatives 


V 


- 44(5) . 


24(3) 


42(3) .25(7)- 


Other . 




98(12) 


110(12) 


140(11) 57(15) 






812' 


915 ' 


1276 391 



Most students, regardless of sex or status! took time to visit .the 
institute before proceeding, further (61% vs. 39%). Of those who did visit, 
the tour iias helpful to very helpful across alT respondents. 

Once a student begins attending an institution, orientation is an 

important function. Across. all students, 913; attended some kind df orienta- 

• . . . ' 

tion. When asked how information was conveyed (group meetings, handbooks or 

priftted material, individual meetings with advisors or other VTI, staff, and 

other), the results were as follows in Table 11. • 



TABLE n ^ 
ORIENTATION INFORMATION ALTERNATIVES 



, Students 

-Alternative Current {%) Grad. {%) 



Group meetings 
Ves 
No 




489(67) 
242(33) 


606(70) 
260(30) 


Handbooks • 
•Yes 

' No 




"641(88) 
■ 90(12) 


■ 660(76)« 
206(24) 


Individual meetings 
Yes 
No 

« 




13609) 
592 (.81 ) 

^( 


179C2U 
' 685 C79) ^ 


Other 


4 


Insignificayit) 



V 



The most widely used, if not preferred, was a handbook, or printed material 
Individual meetings, whether* advisor, or other VTI staff member, were us'ed very 
little. In effect, a definition of the purpose of orientation will, in large 
measure, -dictate the methods- used. Finally, the student!" were asked how help- 
ful the orientation mati^rial was. Means for both graduates and 'current stu- 
dents across institutions were positive. On a five-point scale where One wias 
very helpful, the grand mean was 2.48 with a S.D. of 1J4. 

This section involves a series of questions;) #11-24, relating to career 

education and job placement. Students were first asked If they participated 

in group discussions where they could tall^with former students, employers, 

or people working in their field^ Those who participated ^were asked to eval- 
f 

uate the experience. First, a larger percentage of women than men were in- 
volved in group discussions (39% vs. 32,%);. for both groups, a significant 
percentafge were not (61% vs. 68%). Sonje-573 students who did participate 
rated the, activity. The results are given in Table 12.. " ■ ' 
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TABLE 12 - 

* 

EVALUATtON OF GROUP- DISCUSSION 


• 




'-"^ — 

J uTT 

^ Y 1 i 


M 


S D 

w • (J • 


• t • 


EMVTI 

G 
S 


1.94 
1.89 

■ ■ 2.00 


' .sia 

.98 
.99 


• • 


CMVTI • 

• G . 

... S v' 


2.13 • 

V ■ 1.86 ' 
'2.65 


1.15 
1.03 
1.23 


• 


KVVTI : 
G 

. S 


1.89 
.1.79 
2.11 


1.09 
1.-04 , 
1.T8 




NMVTI 
• G 
S 


2.10 
2.02 • 
2.29 ■ 


1.07 
1.04 


r 


WCVTI 

G 


2.08 

2.08 ' . 
2 08 


1.03 
1.05 • • 
1.02 


> • 


SMVTI* 
G 

i 


1.88 
■ 1.87 

1.88 ^ 

1 »• 


'.99 
1*02 . 
.96 


1 



G^^graduate 
S*current student 



Clearly, the students rated the activity as .generally very helpful. 
The next two questions, #13-14^ revolved around courses Or workshops on 
the theme of "hpw to find employment." Only 13% of the females and 23% of 



ERiC- 



the males answered in the affirmative. AgainV fof those students who took 
ipart, graduates or current students and males or fanales, the evaluation was 
, positive across^ institutions. ; lifl^ • ' . ' 

Job market information /onhed tfi^ext series, all sub-parts, of #15.' 
Students were firs'l asked if specific information was available, and secondly, 
was it helpful. This question was similar to one asked th^ faculty. Since 
there was little variation between G/S and M/F, the results are summarized 

.: • . .. 32 • . ■ 
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following: The'thpse most helpful kinds of job information were: 

• • - -^^ . ■ • 

,l5t: notices- of specifi<; j/)b opportunities in the local area 

2nd: notices of sp^ecific job .opportunities around the state 

3rdT results. of "studies of local employment conditions. • 



"^hese results, incidentally, paralleled those of the faculty. \, 
Questions #18-24 were analyzed by the ANOVA Rrj)cess by two mai<i^ effects, 
by institution and by G/S statu|. ^Al^l__^y^tions showed significance'.^on the 
' main affect of institution; that is, the six institutions differed signifi- 

(t 

\ • cantly on their responses to each.af the sfeven questions, A summary of the 
results is given in Table 13. On five of the seven questions studentl^(G/S) 
at SMVTI rated their institute lower than all others) However, i\:should be 
noted that in no case were the mean ratings in the p6or or very poor cate- 
'gories, • - ^ , ' 

^ For the n^xt series of five queWons, (#25-29) , students were given five 

problems. For each they were ask6id first, i:^ they'were awar'e of help, second, 
had they used the help, and thtrd, how did they evaluate the help recliived. - 
The last<part was analyzed by the ANOVA process . None of the results'were 

' signifi cant. on either the main effect of institution or the main effect of 

' • ■ - 1 ■ ' 

G/S- However the results^are summarized in the following table^ 

TABLE 14 

• - PROBLEM SUMMARY TABLE ' 





. Question 


Aware ' 


Used 
% 


Evaluation 


25. 


Finantial prpbleins related to 
educational or 'occupational 
planning 


Yes 89 

No.4>X 


■ Yes 48 . 
No 52 . . 


M 

S.D.- 


2.11 
1.33 


^6. 


Problems in relationships with 
VTI students or staff 


Yes 69. 
No 31 


Yes 35 
No "65 


M 

S.D. 


2.75' 
1.44 - 


27.^ 


Personal problems 


Yes 50 
' No 40 


Yes 22 ^ 
No 78 1 


M 

.t S.D'. 


, 1:93 
1.22 


28. 


Need to know more iibout jny 
abilities 


Yes 54 
No 46 


A ■ Yes..3g 
No 


M 

S.D. 


1 .97 . 
1.08, 


2d. 


Need for help in educational 
and occupational plans 


^Yes 71 
. No 29 


: Yes 46. 
/^No 54 


R 

S.D, 


2.04 ■ 
1.11 
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TABLE 13 



imSh SUMMARY FOR #18-24 



i 



Question 



EMvfl CMVTI KVVTI ' NMVTI j WCVTI 

M ' S.D. M S.D. \^ M S.D. ■ M STD. \ M S.D. 



SMVTI , 
M S.D. 



df 



How well does VTI help 
students Ifearn about: 

18. how to'seek 2.50 1J2 

employinent?, 

19/ writing letters 1.74 .98 
of application? ; 

20. completing job 2.08 1.14 
application forms? ^ ^ . 

21. preparing for job 2.26 
interviews? 

22. good work habits? 2.05/ - K02 

23. employer- employee 2.30 1.11 
relations? 

* • 

24. self -Improvement 2.50 1.17 
such as . . . ? ' 



2.86 1.22 
2.41 1.33 
2.51 1.32 



2.87 1.27 2.99 1.21 2.69 1.20 



2.59 1.25 2.48 l.£2 
2.73 1.2^: 



2.63 1.24 



1.15 2.60 1.35 2.7.0 1.32. 2.83 1.H5 2.59 1.32 




2.09 1.14 
2.57 1.28 

2.87 1.35 



2.22 1.27 2.25 1.22 1.85 l.ll 
2.42 1.26 2.85- 1.31 2.46 1.25 



^04 



2.46 1.25 
2.94 1.29 



5 

^ 5 



.25 

2.28 1.22 
2.62. 1.34 5 
2.89 1.30 



5 
5 



8.jl*** 



16.29*** 
9.54*** 



5 11.16*** 



9.71*>* 
-13.58*** 



2.37 1.23 ^.88 1.30, 2.67 1.28 3. OS '1.32" 5 11.60*** 



*** P<.001:j 
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Questions #30-31 dealt with, firsts "employers visiting campus to conduct 
job int^views, and secbnd, whether the respondent^ was interviewed at the VTL 
Table 15 suimtfflzes the results. 

• ' . TABLE 15 - ■ ^ ' 

. ... , - 

JOB INTERVIEHS -AT THE VTI • < ■ - - . ^ 

' ' , ."Employers do interview H^ve had interview at VTI 

Yes "No Yes M Yes No Yes' No 

(%)*. ' • '{%)* ■ ^. * ■ - -V {%)**' 













, r ■ ' 




EMVTI 


74 - 


25 


79-15 


• 35. 


- 52 


- 18 -'22 


CMVTI 


53 - 


44 


■: 54 - 43 ' ° 


• N32 


- 57 


27. -''35 


KVVTI 


22 - 


76 


• 19 - 73- 


23 


- 71 


21 - 64 


Nf^JfTI 


31 - 


67 . 


21^- 76 


28 


- 58 - 


10 - 33 


WCVTI 


-37 - 


62 


40- 58 


,33 


- 53 


/ 25;'- 46 


SMVTI 


62 - 


36 


- -51-43 


35 


- 51 , . - 


12 - 40 




<r 




— —M — \ — 




^ — 1.' ■ 





* Percentagei^o not.adcl -to lOOS because on "don't know" categories- 

^ A third choice was "not Voc^king" since many are not-yet ready for employment 
or already have ''jobs. ^ 



For those students who had not interviewed, th^ most frequently mentioned / 

tf » • * 

reason (G or S) was that they already had a jbb* (30%>/ . 
T^e graduates^^wej^e then askqd if they had been contacted si nee* graduation 
* about job progress and adjustment* By institution, the» results given in percen- 
tages were follows In Table 1^. - ^ ( 

TABLE 16 ^> / ^ ^ ' ' 



GRADUATE CONTACT SINCE GRAotlATION~ 



VTI • Yes {%) ' • No {%) 

EMVTI . - ; 47- ■ • ' 53 / 

CMVTI • ^ . 48 52 ^ 

KVVTI ' < X -38 ' 62. • 

NMVTI . ^" Vh 7-5 ' ^ -25 ' 

WCVTI - 73 ,27 



•32- ' • 

The graduates were then asked if the VTI had contacted them about their 

reactions to the training received and any changes which should J^e made.i The 

results ^ indicated that only 39% of the total sample had such contact, WhTN[e ^ 

61X did not. 

ft 

^ /The next series of questions focused oh residence hall or dormitory life. 
Some 3U 9^ the total samplg, G and S, lived on campus'.. /Those 525 responded 
^to the questions in this sectiorl. When asked if. they, the residents,. played 
a role tn making decisions affecting'^ their residence, 82% responded in the' ^ 
affirmative. There was some opportunity for students with similar interests 
to live togetheF'oiTsi, floor or in a wing ... 40% said jes, 59% said no* 
The fin^L^roup of questions in this series asked them to indicat^hich 
among t^ following were advantages Or disadvantages. I^o living on campus: 
living- with other students, study conditions, social life, meeting new peopje, 
learning more about myself , Jiving away from parents, and learning ntore-afbout 
piy. career direction; this group of questions was analyzed by ANOVA-for the 
two main effects of^lTJilituti on and G/S.,. Four of the seven were significant 
and are presented below in Table 17 and 18. 

^ TABLE 17 , N 

RESIDENCE HALL ANOVA - INSTITUTE SIGNIFICANT 



ERIC 



WCVTI M 

S.D. 

SMVTI M ' 
S.D. 



df 
F 



* P4.05 
^ P<.01 



VTI 


1 ^ ; 1- 

#40 Living with, other 


#45 Living away from 


M/S.D. ■ 


students 


parents - 


EMVTI M 


1.94 


► 1.96 . 


S.D. 


1.14 


.92 








CMVTI M 


V90 


• 2.26 


S.D. 


1.08 ,' 


i.oa 


NMVTI M 


1.76 


1.76 


S.D. 


^•96 ' 


.89 



2.31- 
1.28 

1.92 
.96 

5 

3.13** 



36 



1.96 
.94 

1.89 
.91 v 

5 

2'.' 97* 




/ 

For the preceding analysis, lach question was scored on the basi 
as a big advantage and five as a big disadvantage; Although there wer 
ficaht- differences .between VTIs, all indicated it was a big ad^ntage. ^ 

, The second two 'evidenced significant results by the main effect of 
G/S and are presented in Table 18 (p. 34). KVVTI was not "included in the analy 
sis since" it does not have"" residence units. As in the previous two questions 
both questions were rated as advantages with graduated studentsr^seeing them 
as a bigger advantage. The final question in the residence hall series asked 
the respondent to rate the dormitory staff, with one as exsaljent and five as 



poor. The results are presented in Tablfe 15'''imniediately following.- 

TABLE 19 * # 
■ ' DORMITORY STAFF RATING . 









VTI G/S . 


^ M 


S.D. 

• 


EMVTI 

G 

.( S 


2.82 
1/ 2.89 


■ 1.17 
1.21 - 

1..14 , ^ 


CMVTF 

-. ^ G 

s . . 


3.63 
.3.62 
3.63 


^.10 
1.14 
1.08 • 


NflvTI 


2.64- 
^ 2.70 
2.56 


1.31 
1.27 
1.37 


s 


2.56 
2.30^ 
^ 3.10^ 


1.20 
1.12 
1.18 


SMVTI 

G 

s ■ 


3.12 
2.50 . 
• 7.93 


1.52 
1 .44 
1.22 



The respondents were then asked if they had received any financial aid 
such as scholarships, loans, grants, or work" study. Some 53% had received 
financial aid of one kind or another. When asked to evaluate the help 

' 37 ' N 
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TABLE Iff 



RESIDENCE HALL ANOVA - G/S SIGNIFICANT 



Questloi^ 



tMVTI 
M \ S.D. 



. CMVTI 
M S.D. 



KVVTI 
M S.D. 



NMVTI 
M S.D. 



WCVTI 
M S.D. 



SMVTI 
M S.D. 



.42. Social life 

G 1.94 
S 2.37 



\1.09 2.03 
1.28 2.26 



1.12. 
1.28 



. NO 
RESIDENCE 
STUDENTS 



V 



,2.03 
2.33 



1.21 
1.20 



2.03 
2.40 



1.16 1.81 
1.36 '2.30 



1.04 
1.20 



45. Meeting new 
people 

G \ji3 
S 1.69 



}e 1.35 
,94 1.62 



.63 
.95 



1.56 
1.79- 



.87 
1.04 



1.62 
1.75' 



.87 
1.08 



1.49 

•1.65 



.73 
.84 
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received in putting together a financial' aid package,- females .rated the help 
higher than malerTSSX vs. BB% for "helpful to very helpful. Some 29% of th% 
males rated it not helpful, as compared to ]9% for the females. ^ 
The next series of questions dealt with medical services: emergency 
treatment, preventive care, and routine (non -emergency) treatment. Some 
54X of the total 'sample saw "emergency treatment as available with only 12% 
having used it. Preventive care was ^een as -available by only 24% with some 
128 g)s or 33% of those aware of it having used such services. Routine care 
was seen as available %y 38% of^ which some 18% used the service.' There appear- 
ed to'be considerable dissatisfaction with the medical treatment received, 
particularly among females. Results are summarized in Table 20. 

TABLE 20 ^ 
EVALUATION .OF MEDICAL 'TREATMENT- 



s 
















Category 

r « 


Total 


Females 


Males 




• N 


% 


N 


% ^ - 


~N 


. % 




Very Sat4sfied (1) 


160 


V3 


40 


15 


-117 


'^'12 




2 


•148 


12 


21 


8 


123 


• 13- 




3- 


400 


32 


^ 74 


27 


312 


33' 




4 


195 . 


15 


40 


15 


146 


15 




Dissatisfied .(5) ' 


338 


27 


89 


,33 


240 


25 





The next to last, series of questions dealt with sex stereotyping. The 
respondents were asked whether they considered it mucj/bf a problem. The 
results are summarized in' Table 21. 



' . TABLE 21 
SEX STEREOTYPING RESPONSES 



Category 


Total 
N % 


1 

N 


-emal es 

*. 


. Males 
N % 


Larcf^ 'Problem (1 ) 


102 


6 


24 


- 6 


^5' 


6 




113 


7 


43 


12 


69 


. 6 




277 


16 


61 


« 16 


209 


17 - , 


4 


300 


18 


56 


15 


233 


19 


No Problem (5) 


873 


.52 


186 


50 . 


'644 


52 
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The final question to be reported, #60, asked {he respondents who were 
working how closely their jobs related to the training they rece ^ ||at the 
^VTIs, Responses are offered by sex, ' 

TABLE 22 

. O RELATIONSHIP OF JOB TO TRAINING BY^SEX 



r,*-«««.,w Total Female's Males 

Category . n- % N % NX 

— yr — ^ • — ^ 



Highly Related (1) 
2 ^ 
3 
4 

Not Related (5) 



590 


50 


162 

V 


41 


428 


47 


127 


11 


'24 


6 


103 


11 


94 


8 


12- 


3 


82 


9 


81 


■ 7 


12 


- 3 


69 


7 


282 


24 


47 


. 12 


- 234 


25 



'. * ■ . 

* It must be pointed out that a sizeable number of students, 5/1 did hot 

respojid to this item because it was in appro pr*i ate. 



IV. 

• " CONCLUSIONS 

The purpose of the project was to assess the relative adequaqy of student 
services with particular emphasis on career components as viewed. by ^faculty/ 

staff and current^students/graduates, 

•<» 

First, the six VTIs offered most of the same basic functions found in 
traditional student affairs programs, .One person may be performing more than 
one or two functions; blit the functions are there and must be performed if 
the institution is *o run smoothly, • , 

The preceding calls for further elabo|Btion because of the complex 
nal^ure of a number of the functions and the time and sophistication necessary 
for the functions to be performed adequately. Orientation is a case in poij^. 
Within the fiield it is a formal and informal function whicl| is carried on 
over a period of time; for example, within a four-year, baccalaureate program, 
orientation may continue for the entire first year. Printed materials such 
as handbooks. may be used, but a more central focus is placed on the individual 
and his/her growth and development. Although evaluation by the students was 
generally positive, orientation, first to the institution and then to the 
world'Of work, is an ongoing proc;ess,. and should parallel student growth. 
Thus, the first conclusion: . ' 

1 . Student affairs functions are being performed, on all campuses 

of the VTI^system, The issue to be raised is one of quality ' 
rather than existence or non-existence . 

Recommendation : * * ' . 

The most essent^l functions should be identified for \ 
each VTI, These should then be given priority with ^ 
commensurate funds and staff time allocated. Student 
affairs functions should parallel the growth and de- 
velopment of the students wi%h emphasis on identified 
sub-groups. 

On the basis of problems students sometimes have, there appeared to be 
some differences between faculty and ^t^dents on the eyalue^tion of services 



used. For students who sought help for ^rsonal problems, they rated the ser- 
vice (counseling)' highly, 'faculty were more crUical, although still not dis-^ 
satisfied. In terms of interaction with faculty at orientation, individual 
meetings with advisors or other VTI staff were rare'lV held. Student growth, 

development, and interaction can be planned for and facilitated- n5)re reasonably 

V 

Vflthin a smaller unit, approximately. 600 students, as opposed to one whichMs 

significantly larger, 1000 plus. The second conclusion is as follpws: 

•^i; A major Plus for most of the 1?TIs is their relatively small size. 
However/it does not appear that that fact is bein g adequately 
exploited by faculty and staff ! " 

Rec ommendation : . . * ' 

^""^ ~ 

Exloiting of small size can be reflected ^through formal and/ 
informal processes- In fact, mafty of the institutions now 
use informal. processes which reflect small size, J 
ever, more formal student personnel management techniques 
should be instituted. Further, faculty Involvement in stu- 
dent personnel programs and activities must be- adequately 
rewarded, 

^ The assumption regarding attendance -at a VTI is that most students know 

what they want tq do. Consequently, career education concepts may.be thought 
td have less relevance as part of VTI student affairs programs. That apparent- 
ly is not so. For the total sampfe of students*, some 31%, or 363 students were 
working in a job mt related to VTI training. One must tanper that figure by 
extracting personal, non-VTI related reasons for the preceding. ^We, however, • 
would probably still be left with a sizeable number. 

•3. Careereducation components appear to be so mewhat lacking across 
. VTIs. ' 

Rfecoitgnendation: * • . ' " 

• 

Career education components should- be insta'lled within each 
VTI based on needs and available resources. Both stUdeht 
affairs staff ^nd faculty must be comrjiitted and involved for 
"^some success 'to be evidenced. - 

.Residential life. questions formed another important section since. JU 

or 525' students' in ttte sample' lived on campus. .Both faculty and student 

O samples were asked to evaluate various factors* relating to residence hall 
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1^ ' 1 : ■ - . ■ , ~ ■ i ■' 

^'2 . - ' ' * -39- , • '\ ^ •* 

life. Both groups were ..consistently positive, indicating their belief, al- 
though somewhat cautious on the part of the faculty, that residence halls do, 
contribute to student development. However, the faculty sample rated "l«artj| 



^Ing more about career direction" the lowest of all factors. 



4. Residence halls are ideal centers .to engage iri a broad range of 
formal and Informal.! earning activities, Specificany> much 
greater use could be made of residence halls to further learning 
goals and objectives of each VTI. ] ' ' 

Re commendation : 

A specific place to .begin might be to add career education ^ 
components to residence hall [frogramming early in the studeat's- 
career. These acttvities should be closely monitored and 
evaluated. 



One of the most specific of areas received a le4-tHan-adequate rating. 
Medical Services was singled out by both faculty and students as needing 

expansion at all 'VTIs. ' " *' 

.... . V: •' ... - 

5. Medical services were seen as needing marked improvement by both 
samples of faculty and students. ^ ^ ^ 

Recommendation : 

Institute staff at all VTIs should conduct their own analyses ' 
• of needed and expanded medical services, especially as related 
to emergency treatment, preventive cara suth as physicals, and 
routine (non-emergency) treatment* 

Generally, the assessment of stu4ent personnel services by students, 
past and present, and faculty and staff was positive* There .were no Glaring 
deficiencies, or major problem areas noted. Somewhat surprising was the evalua- 
tion of sex stereotyping by both male and female students. Each student sub- * 
group did rtot see it as a problem, large or^small.. 

It would appear, then, that some significant base has been laid for the 
practice of student affairs. It was a conclusion reached by the consumers of 
those services. 44 ' 
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SOCIAL SCIENCE RESEARCH WSTITUTE . - 164 Coltes* Avenue 

• L Orono, Maine 04473 

■ SURVEY OF -VTI S^DENTS AND GRADUATES aor/sai^ 

• ■ ID No. - 

We understand that you are a graduate/curfent student of / \ — • 

We're interested in your reactions to student services available ats»ur vTI. 

\l How did you first learn about VTI programs? 

a. High School Guidance Counselor d. By contacting the VTI nyself 

b. High School Jeacher e. Friend 

_c: Representative of the VTI . ^f.- Other (Please Specify ) 

^^^^ 

2. Before you were accepted,, by the VTI did you have an opportunity to visit or tour^ 
the Institute? " ' . ■ . 

^ 1. yEs ^ ^5. NO ■ ■ 

T.-ym helpful was that tour to you? (Please circle the number that best , 
describes your opinion.) 

'Very helpful CD IXl .DUNlD □!]'•-. Not\helpful at all 
4.* Did a member of the VTt staff visit your high school to discuss the VTI program? 

1. YES ' ^5. NO 

d. ' ^ ■' 

5. How helpfulpas that visit to you? (Please circle'^he number that best 
describes you\opinion.) * - 



Very helpful* [T] IX] IXI [Z3 IXJ Not helpful at all 




f 

oy sc 



Before .you were accepted as a VTI student were you interviewed 6y sogieone in the 
admissipns office? , ' 

1. I^ES . 5. NO 

7. How helpful was the^terview to you? . • 

-Very helpful CT! [T] CI3 ^ CEl CE Not helpful- at all 
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■■i' 



J. 



-2- 



8. During an orientation period or the first week of classes w6re you .given information 
about the school's services, programs, objectives, and regulations? 



» 5. NO 

(Skip to Question 11). 



9." How. was, that information given out? (Check all that apply.) 

mi' 

^ _a. In group meetinga^^ r- 



c: Jn individual meetings wiih advisors or 
T ' . — other VTI,>taff " \ • 

In handbooks or printed d. Other (Please Specify ^ \ - 

material ^ ^ i » ' / 



10. How helpiful was the orientation or introductory information in preparing you 
to adjust to school as a Freshman? ' s 

Very helpful ' tD CI] EE El *CI3 No't helpTul at all 



11. Did you parti ci pate *1n any group discussions at the VTI whe»e you could talk to 
' ' former students, employers, or people working in your field? 

5. NO . . ■ . . 



1. YES 

- i ~ ... 

12. How helpful were these discussions to you?. 

Very helpful □□ IXl (XI GE] 



Not helpful'at all 



13. Did you take a course or attend any workshops at the VTI on "How to find Employment?" 
1. YES • ^5. NO ■ 



i 

low 

Very helpful 



14. How helpful were these act ivi -ties to you? 



m - ffi m^TTI m Not helVul at all 



15. 



a. 
b. 
c. 

•f. 



What kinds of information about the job ma»»ket did the VTI make available to you? 
In Column A please xheck all that were avail-able to you and then In Column B 
ind+catfr up to three which were most helpful to you. 

\ • • COLUMN A -COLUMN B 

\ Available Three Most 

) . Helpful 

ifHtten reports of follow-up studies of former students — Q O 

Results of studies of local employment conditions...; cU • Q 

Notices of specific job Opportunities in the local area — - q ^CU 

Notices of. spec^iflc job oppo,rtuni ties around' the state — □ — d 

Notices of specific job opportunities nationwide o — O 

Apprenticeship and union requirements .' C3 ' O- 

Other (Please Specify ^ Y- O Q 
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16. Were pamphlets or study guides available to. help you impraye your reading or 
study Skills? , , , \ 



1. YES 



5. NO 



c 



17. Hbw \ 



helpful were thestiaateti.als to you. in improving your skills? 



hel pful 



□Q m - ,m m pi 



Hot helpful at all 



In your opinion how well does the VTI help students learn about: 

. V.ERY WELL > VERY POORLY 

18. how to seek employment?... i. ...... {T]. QU Qj ,LIj LLJ 

19. -writing letters of application? . (T] EUl CD SH HHL^ 

20. completing job application formsl v---'- CD Tl3 TIT CSll'^ CH 

21. preparing for job interviews?-; OD EX] 03 CI3 CEl 

22. good work habits? -v-l^y ^ CD CIl 'CI] ' CI3 

23. employer-employee relations? ' tXl m m m ' 



24. self- improvement svch as dress, inanners 
health habits, personality?- . •• 



m m m EI] m * 



Were are some kinds of problems students sometimes have. For each category 
please' indicate: ' . 

a. Whether you were aware of someone on the VTI staff to help With this kind 
,of problem, • . , - 



— ijT Whether you ever requested help with a problem of this type; and 

C^c. If you requested help, whether you were s^itisfi^d w-Uh the help you receivecl. 

: - • c':,^ .A • ' B V, '0 
M Aware 
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25. Elnaoefal problems related t^l .YES 
educati^al or qccupationa" 
plannin 

26. Problems in" relationships 
• with VTI students -or st;aff 

27. ' Personal "problems 



28. Need to know more about my 
abilities, interes.ts* and 
aptitudes 

29 . Need * for he;i^ n/^dal*tl on - 
, il & occupjational plans 





Satis. 



Very -f 
Oissat. . 



m m- m ,m" m 

^ ' CI| HH 

m m m- • m-sPn 
-m m m CD ciD 
m m CD m 

» « 

1 



30. Do potential employers visit the VTI to Interview students? 
^I. YES — - • " S;^NO 

31. Did you ever have a' jol?\ntervi,ew af the VTI? , - 

1. YES NO ^7.- Not 'looking, for a. job yet 

.3^. Why ffllt? . : « 



33. Does the VTI also help with job placement of graduates -who^have been out of school 
several years? 



1. YES 5. NO 



34,. Should they? 1. YES° 5. NO 



35.' ( For Graduates Only) Has the VTI contacted you since' graduation about your job 
progress and adjustment? 



^1. YES sf; 

36. ( For Graduates Only) Has the VTI contacted- you since graduatfoti about your 

reactions to the training you received and changes you feel should be mSde in the 
VTI program? 



1. YES 5. NO 



37. Did/Dj6 you live on or off canpus? ^ 

r. ON CAMPUS 5. -OFF CAMPUS 

^ (3kip to Question 49) 

38. Did the students in jlormitories play a role in decisions affecting the 
residence, such as through a dormitory ^council? 

' _J- YES • ^5. NO , • 

39. Was there a chance for groups of students with similar interests to live 

' together; for example, having a floor or wing. reserved for the same group? 

• ^1. YBS- ^5. .NO , ' . • . ^ 

There are both good and bad things about living in a dormitory,. . To yoiT, which ^ 
these factors were advairtages and which were disadvantages of living on canmus?! 

. ^ BIG , BIG^ I 

i. * \ ADVANTAGE DISADVAyTAGf 

40. Living withi other students-- • " 

41. Study conditions -l- 

42. Social Life 



i 

43. Meeting new people 



CD 


m 


m 




m 


m 


CD 


m 




CEl 


m 




m 


m 




CD 




m 


m 





r 



■\ , -5- 

• J • BIG . BtG- 

ADVANTAGE DISADVANTAGE 

44. Le^jsntng more about myself ; >. CD CEl QH l^^CC 

45^ Living away from parents • .□□ OH IX] DH CD 

46. Leamij;>S-,iiiore about my career direction.'..'. . .. CD CH! CU CO CO, 

^ 47. Any-bther factors you'd like to add: 

• - .QB 'd] m [H.-CI3 

^ pj 1X1 cn'ji] m 

' \ ' ■ m m m ?n m' 

48. How would you rate the dormitory staff? Excellent (T] CD IXl (Xl CEl Poop 

49. Did you receive any financial aid such as scholarships, -loans, grants, or work*- 
study as a VTI student? 

^1. YES 5. NO 

■ 50. How helpful was the Vtl staff in putting together^ package Of financial 
aid that was appropriate for you? 

^ Very helRful CD CU OH CTl CD Not helpful at all 

51*- What -medical services are available tovstudents at" the VTI? and which did you 

make use of? ^ 

AVAILABLE? USED? 
^ ^ . ^ * • YE$^ YE5 no 

A - ^ ' . • - nr TD nr 

a. Emergency l|^eatment '. • CD • • CU CJ • • CU 

b. Preverryve care such as physicals CI1--CI] — CI1--CI1 

c. Routine ( no n- emergency) treatment CU CU • • •• O • • CD ' 

52. How satisfied were you with the medical services availabVe at the VTI? 
Very satisfied CDc;ffl /CD CD CD Very -dissatisfied 

53. As you\now there ^l^ncerq today "about equal employment and educational . 
opportunities for males and- females .* In your experience how much of a problem 

•■ is sex stereotyping at the VTI? " ' ' ^ ' . 

A Large Problem CD CD CD CD CD No Problem ^ 



. 54. Would you like to comment on your response? 
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55. 



56. 



57. 



60. 



Finai;!r;/we'd lika some information about you: 

What is your Sfx? 1^ MALE % FEMALE 

When were you boni? 

4|ft month/year 

What is your current job status? ^ 

1. Working full- 1, Working part-time ^_J3. Not working 

time _ J/ 

58. Would you prefer to 
be working full-time? 



4. Other 



(Go to Question 60) 



1. YES 



5. NO 



59. Are you loolfing. 
for work? 






^1. YES ^5- NO 





(If Working) How closely does your job relate to the training you received at • 
the VTI?^ y . . 

.. Highly related "1X1 CI] 1X1 CEI [X] Not related- 

J ; ^ i 

\ / €1. Mould you prefer' to be working in , 

^ a job related to your VTI training? 



1. YES 



5. NO 



V 



..A 



■7^ 



'HANICVOU. PLEASE PUCE IN POSTAGE-PAID ENVELOPE AND MAIL AS SOON AS POSSIBLE. 
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SOmL SCIENCE RESEARCH INSTlTlJlt. ^ , . 164 Coll^ Ave««€ 

4^ OfMO, Maiic 04473 

• 207/581-2SS5 

V « 



y ■ . 

" ' - ^ ■ 4 ID No. _ - 

^ SURVEY OF VTI FACULTY AND ADHINISTRATIVE'.STAFF A 

We're interested ifi your reactions to student services avaiUble at your VTI. 

1. How helpful is, the orientation period or^introductory infortnatiory>^'ven to 
students In preparing them to adjust to school as freshmen?^ / 

Very helpful |^ (!□ [T] CI] [I] S Not helpful- at all 

2. Do you participate in any group discussions at the VTI where students can talk 
- to former students, employers, or people working in their field? 

1. YES 5. NO , V ' , 

3. How helpful are these dislcussions to students? - ' 

Very-helpful CX] CH CD. CH 13 " ' Not helpful at alU-^ 

4. Do you offer a unit in your dJurses^'or participate .in any workshops on "How to , 
• Find Employment"?' ' . ' 

/ 1. YES s/no I 

— '4^ . . ' * , 

-S. How hftlpm^are these activities to students? 

Very helpfuf u IJ] [jD OI] (Zl CO Not helpful at aH 

In your opinion how weW does. the. VTI help students learn about: 

• ' ' \ ' VERYWELL - 'VERY POORLY 

6. • how to seek employment?.:. .• -"w^-- uO LLJ lU CJJ CIJ 

7. writing letters of.applicatidn?., .' CD 'CT] CH, CD CE3 

8. - completing jobiiyplication forms?.'.^.... PU [T] CET CD CEl' - J- 

9. preparing for job interviews? — ED CZl til CD CD.' 

10. good "work tjabits?...........' CD CiT CT] Ql CD ) 
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n. employer-employee relations? LO CD " CD • dJ CD' 

12. self-improvement such as dress, manners, , , * • 

^ heal th habi ts , personal-i ty? , CD CD CD CD- ■ CD ■ . ^ 



r 



13. 



What kinds of "information about the job,market does the VTI make available to 
students? In Colunw A please check all that are available and' then in Column B 
'indicate up to three which are inost helpful to students in your opinion. 



COLUMN A 
AVAILABLE 



COLUMN B 
THREE MOST . 
HELPFUL 



a. 
b. 
c. 
d. 
e. 
f. 



a. 



b. 



Written reports of follow-up.studt^s of former students- Q O 

Results of .s*tudies of .local employment conditions.. 

Notices of specific job dpportunlties>n the local area. Q □ 

Notices of specific job opportunities around the state.. 

Notices of specific job opportunities nationwide- . .* Q O 

Ajjpreaticeship and union requirements Q •••[13 ^ 

Other (Please specify) ■ Q — O 

Here are some kinds of problems students sometimes have. For each category 
please indicate: ' , . ' 

Whether 'you are aware of someone ,oh the VTI staff to whom you can refer 
students for help with this kind of problejn, and / 



r 



14. 

15. 
16. 

17. 

18>.' 
19. 
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How you wo'lild rate services delivered to students in each 


area. 








, AWARE 'OF HELP? 


SERVICE RATING 




' ' " 1. YES 


5. NO 


EXCELLENT 


POOR 


Financial problems related to education or 


...n- 


ID *0 i 


E 




Problems in relationships with VTI students or ^aff. Q- 


.:.n- 


•03 S J 


@ 






...C]. 




i 




Need toknow more about abilities, interests,' and 


•y □ . 


'.in © H 


13 


0 


Need for help -in educational arid occupational, plan?. . £3 


...... 


.ffl g) 11 




IS 



Ctoes the VTI help with job placement, of graduates who have been out of school several 
yeai;s? ■ " . " ' • , • • 



1. YES 



. 5. NO, 
"1/ 

20. -Should they? 
1. YES . 

■54 



5. NO 



. ' -3-- • 

•21. Does your VTI conduct follow-up studies of graduates' job progress- and 

adjustment? « 

1. YES • 5. NO 

22. Do you receive information from the results of these studies? 

1. YES- 5. NO 

J- — 
23. How helpful to you are these results'? 

Very helpful'* QH IXI [Xl □□ IXl Not helpful at all . 

Some educators believe, that ^nnitories play a role in the learning process 
beyond being just residence halls. How much do you feel a student's develop 



a. 
b.' 





ment benefits from each of these factors of dormitory living? 
' - BENEFITS 

GREATLY 




DOESN'T 
BENEFIT 


24. 




• [i]..,.m .m 


m 




25. 


Social life 


m m m 


m 


m 


26. 




m rn m 


m 




27. 


. Learning more about '^elf — 


ra m m 


m 


m . 


28. 




m sn, m 


m 




29. 


Learning more about career direction..... 


□□ HE] en 


m 


m 


30. 


Any other factors yob'd like to add: 












.. m m en 


m 


m 






m m m 


m 





31. How helpful is the VTI staff in putting together a package of financial. aid 
that is appropriate to the student? 

, Very helpful CD IX! IXI 1X1 CD Not hllpful at all 

32. What medical services. are eivailable to-students at the VTI? And which services 
should be expanded/made available? 

AVAILABLE? EXPANDED/ADDED? 



1. YES 5.- NO 1. YES 5. NO 

Emergency treatment .' □ □ •••••• O CZH 

^ , 

Preventive care such as physicals j [13 d] □ I i . 

'c. Routine (non-eraergency) treatment ["3 IX] CI3 'CH 
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3'3. How satisfied are you with the medical services available at the VTI? • 
Very Satisfied |T]-(T] CIl E !X] Very Dissatisfied 

34. As you know there is concern today about equal employment and educational 

opportunities for males and females. In your experience how much of a problem 
is sex stereotyping at the VTI? 

9 

A Large Problem QI] LD 113 QD [13 Problem 
35. Would yoju like to comment on your response? 



/ • 

Finally, we*d like some information about you: 

36. What is your sex? ^1- MALE ^^V^E^LE 

37. When were you bom? 

month/year 

38. How many years teaching experienceU^^ou have (this position plus others)? 

ears 

39. What is the highest level of schooling you have completed? 

. !• High School 4. Bachelor's degree , 

2. 1-year certifica^ or . ^5. Master's degree 

diploma ' " 

6. CAS 

3. Associate degree 

^ ' 7. Doctoral degree 

40. What Is your position at the VTI? . . 

^1. Teaching 2. Administrative ^3. Teaching/ 

j' I Administrative 

^ • ^ X >^ 

^ 41*. WWat is your teaching area? . - 

THANK YOU. PLEASE PLACE IN POSTAGE-PAID ENVELOPE AND MAIL AS SOON AS POSSIBLE. 
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